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2026 WAGES
FIREFIGHTER PARAMEDIC

Step 1 (non-lateral starting pay)$29.90 x 2756 hours = $82,404.40
Step 6 (top pay) $40.76 x 2756 hours = $112,334.56
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Step 1is the rate personnel receive while still in training. After six months of service, members are eligible to move to Step 2. After a year of service,
members are eligible to move to Step 3. Steps 4, 5 and 6 occur on each member’s individual work anniversary date. Members reach top pay upon the

completion of four years of service.

According to Fair Labor Standards Act (FLSA) overtime averages, an additional 148 hours of pay at 1.5 times the regular rate.
Therefore, FLSA overtime equals an additional $6,637.80 at Step 1and $9,048.72 at Step 6 per year.

HOLIDAY PAY

Firefighter paramedics receive 96 hours of holiday pay, which is available
as time off or compensation. For Step 1 firefighters, this could equal an
additional $3,803.28. For Step 6 firefighters, this could be an additional
$5,184.67 payment; however, most members cash this time out instead
of using it for time off. Time will be prorated for the first year of service,
depending on the start date.

PERSONAL TIME

Members receive 72 hours of personal time in addition to vacation time.
This time is earned on a prorated basis, depending on hire date in the
first year.

VACATION

Members receive 120 hours of vacation time after the first year of service.
After that, vacation accruals increase at 6,10, 16 and 22 years of service.
After the 22nd year of service, vacation time reaches the maximum
amount, which is 360 hours per year.

The Westerville Division of Fire (WFD) supplies all members with complete
uniforms. Additionally, the firefighter’s local contract with the City
provides an additional annual uniform allowance of $1,000.

LONGEVITY PAY
After five years of service, members are eligible for longevity pay, which
ranges from $950 to $1,725 per year, depending on years of service.

EDUCATION INCENTIVE

Members with three years of employment who possess an associate,
bachelor, or master’s degree are eligible for an annual incentive of $250,
$425 or $625, respectively.

PAID PARAMEDIC SCHOOL

TUITION REIMBURSEMENT

After one year of service, with the Fire Chief’s approval, members can
receive up to $4,500 annually for tuition reimbursement at an accredited
institution. WFD also pays the remaining balance of tuition for newly-
hired members who are enrolled in paramedic school.

Members receive 24 hours of sick leave per month. Additionally,
members joining WFD from another public agency can receive credit for
unused sick leave.

HEALTH INSURANCE

The City provides a high deductible health care plan. Members can
choose between single-user and family plans. The City currently
contributes $1,700 or $3,400, respectively, to every member’s Health
Savings Account annually.

WELLNESS INCENTIVE

After accumulating 600 hours of sick time as a City of Westerville
employee, members can receive a wellness incentive by cashing out
between 84 and 132 hours of sick time annually, based on sick-time
usage.

DENTAL AND VISION INSURANCE

The City of Westerville provides premium-free vision and dental insurance
to all members.
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